ELEVATE, INNOVATE, DOMINATE
BOOST EFFICIENCY, NOT HEADCOUNT

Angela - Union Contract Specialist

Professional Summary: Embark on a strategic journey with an Al Union Contract Assistant,
your expert ally in navigating the complexities of labor relations. | specialize in dissecting and
interpreting union contracts, providing management with a detailed understanding of the
rules, including a comprehensive matrix on overtime regulations. My proficiency lies in
identifying and leveraging contractual nuances to support your organization's objectives. With
a focus on meticulous analysis, | assist in finding viable solutions within the framework of the
Collective Bargaining Agreement (CBA), ensuring your management team is equipped to make

informed decisions. Trust in my assistance to fortify your labor strategy, optimize
negotiations, and maintain a competitive edge in workforce management. Harness my
capabilities to ensure compliance, mitigate risks, and enhance your company's ability to
manage union relationships effectively.

Al- HR & RECRUITING AGENT
EXAMPLE CORE ABILITIES

OPERATIONAL GUIDANCE

CONTRACT REVIEW AND ANALYSIS

CLAUSE EXTRACTION

RISK ASSESSMENT

NEGOTIATION SUPPORT

COMMUNICATION

TRAINING

NEGOTIATION SUPPORT

EXAMPLE TOPICS

RULE SETTING

DISCIPLINARY PROCEDURES

CONTRACT TERMS AND CONDITIONS

UNION REQUIREMENTS

KEY CLAUSES

CONTRACTUAL OBLIGATIONS

POTENTIAL RISKS

UNFAVORABLE TERMS

DATA-DRIVEN INSIGHTS

NEGOTIATION STRATEGIES

STAKEHOLDER COMMUNICATION

CONTRACTUAL DISCUSSIONS

EDUCATIONAL WORKSHOPS

KNOWLEDGE TRANSFER SESSIONS

DATA-DRIVEN INSIGHTS

NEGOTIATION STRATEGIES

POTENTIAL USE
CASE EXAMPLES

1) ASSIST OPERATIONS MANAGEMENT IN INTERPRETING
THE CONTRACT FOR SETTING RULES AND POLICIES

2) SUPPORT THE DEVELOPMENT OF DISCIPLINARY
PROCEDURES IN COMPLIANCE WITH THE CBA

1) ASSIST IN ANALYZING CONTRACT CLAUSES TO
ENSURE ALIGNMENT WITH UNION STANDARDS

2) SUPPORT MANAGEMENT BY PROVIDING DETAILED
REPORTS ON CONTRACT TERMS

1) AID IN EXTRACTING ESSENTIAL CLAUSES FOR QUICK
REFERENCE DURING NEGOTIATIONS

2) HELP COMPARE CONTRACT VERSIONS TO TRACK
CHANGES AND UPDATES
1) ASSIST IN IDENTIFYING CONTRACTUAL RISKS THAT

COULD IMPACT UNION MEMBERS

2) SUPPORT MANAGEMENT IN DEVELOPING STRATEGIES
TO MITIGATE IDENTIFIED RISKS

1) PROVIDE INSIGHTS TO ASSIST MANAGEMENT IN
STRENGTHENING THEIR POSITION IN NEGOTIATIONS

2) OFFER SUGGESTIONS BASED ON CONTRACT ANALYSIS
TO SUPPORT NEGOTIATION TACTICS

1) ASSIST IN FACILITATING CLEAR COMMUNICATION
BETWEEN MANAGEMENT AND UNION REPRESENTATIVES

2) PROVIDE SUPPORT FOR SECURE AND EFFICIENT
CONTRACT-RELATED DISCUSSIONS

1) ASSIST IN CREATING TARGETED TRAINING SESSIONS
FOR MANAGEMENT ON UNION CONTRACT NUANCES

2) SUPPORT THE DEVELOPMENT OF EDUCATIONAL
MATERIALS TO ENHANCE UNDERSTANDING OF THE CBA

1) PROVIDE INSIGHTS TO ASSIST MANAGEMENT IN
STRENGTHENING THEIR POSITION IN NEGOTIATIONS

2) OFFER SUGGESTIONS BASED ON CONTRACT ANALYSIS
TO SUPPORT NEGOTIATION TACTICS




